
Structured Settlement 2.0 
 
Since January 1, 2012, CRSSAs (Claims Resolutions Structured Settlement 
Agreements) have provided an avenue for settling claims of qualified injured workers.  
We have successfully negotiated several CRSSAs. 
 
One CRSSA involved an injured worker who the Department had found employable, 
terminated his time loss and closed his claim.  We appealed to the Board of Industrial 
Insurance Appeals, seeking total and permanent disability (pension).  However, this 
injured worker was looking at a potentially shorter lifespan due to previous battles with 
cancer.  The CRSSA allowed the injured worker to avoid the uncertainty of litigation and 
receive a rather substantial settlement paid out over two years.  Additionally, we 
successfully negotiated pre-authorization for a future total knee replacement.  When the 
time comes, the injured worker will not have to go through the hassle of trying to reopen 
his claim to get a total knee replacement.  A copy of the CRSSA can be found here. 
 
Several other CRSSAs involved injured workers who were “worn out” by the 
Department.  They were in their late 50s or early 60s and the Department was 
demanding they go through retraining.  They decided they were tired of dealing with the 
Department and chose to pursue employment avenues on their own terms, even 
starting their own business.  In one CRSSA, the injured worker submitted a business 
plan for her own business to demonstrate to the Board of Industrial Insurance Appeals 
that she would be financially independent after CRSSA payments concluded.  This was 
necessary to show the CRSSA was in “her best interest.” 
 
The Court of Appeals recently held that an injured worker is no longer required to show 
that the CRSSA is in his or her best interest, if the worker is represented by an attorney. 
 
If an injured worker does not have an attorney, the injured worker must still show the 
Board that the CRSSA is in the injured worker’s best interest. 




































